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NAME or fidlPLOVEE 

GEORGHA.SHQiRT 



GENERAL SERVICES AOMMISTRATION 
RECORD OF INPRACtlON 



issntvoKhs 






ILEAD POLICE OFRCER 



QPtADE 



onoAMeATiON 

GSA,NOLFPS, aJFORCEhlENT SECTION 



lOCAI'OM 



BLPG. 74. S,£> FEDERAL CENTER WASHWGTQN DC 



1. suPEm/isoirs nEPOffT 

GEORGE A, SHORT, CORPORAL, WAS ASSIGNED TO THE FEDERAL PROTECTTVE SERVICE POUCE BURBAC 

FROM JANUARY 1. 2002 TO PRESENT. 

ON JUNE IS, 2002, A DIRECTIVE WAS ISSUED BY ASSTaKT CHIEF DON WALDON, INSTRUCTING THAT 
CANCELLATION OF DAYS OFF FOR JUNE 29. 2002 AND THE PROCEDURE THAT WAS TO IMPLIMENTED FOR 
JULY 4, 2002, THE DIRECTIVE READ THAT DAYS OFF WERE CANCELED FOR THE FIRST SHIFT OFFICERS AND 
SUPERVISORS ON JUNE 29. 2002 AND THE DIRECTIVE READ THAT FOR JULY 4. 3002 NO OFFICER WILL BE 
EXCISED FROM DUTY ON JULY 4. 2002, 

ON JUNE 17, 2002 YOU SUBMXITED A LEAV£ REQUEST FOR JULY 4> 2002 ASKING THAT YOU BE EXCUSED 
FROM DUTY FOR THAT DAY. YOLTl REQUEST WAS DENIED AND YOU WERE INFORMED OF THE DEOSION 
TO NOT EXCUSE YOU FROM DUTY. AS IT WAS YOUR REGULAR DAY OF WORK,. 

ON JUNE 28. 2002. YOU SUBMITTED A LEANT REQUEST FORM TO SOT. BENNIE 5HERR0D DATE 6/17/02. 
WHEREAS YOU REQUESTED ANNUAL 1EAV5 TO ATTEND A ^TDDING ON JUNE 29. 2032. YOUR REQUEST FOR 
LEA\T WAS DENIED BY SGT. SHERROD. ON JUNE 29. 2002, ON JUNE 29, 2002 YOU WERE SCHEDLTBD FOR 
DUTY FROM 3PM LTfTIL 1 IPM. ^QU DIQ NOT REPORT FOR DUTY AS SCHEDULED AN D YOU CALLED THE 

SU<^BV 80« i9i^fvm) ^y //^// F"TlE ")OAti 

REGINALD L THOMAS 



I, EMT-OYE* 8 5TA71MEM ■ ! HA' 




UEUTENANT 



107-15-2002 



ABOVE REOQ^ AND MAKF TH€ PCKLOvmKlG COMMCf^ 



-i^ ^=^ 



-f-ii^^^/^^f^-^:^ 



^ /^ 



^'^^^ 



EM'>LOYEJ; <\ 




3 WCfeVit>JS iKmACTi 

K053E 




ftCTtb^l^^iSr»w«>7e7y«ffj^el iA#iM<rvMrmii f»*»/t. ^Mt9 oi pi%mn'* »ctk>»-*t 



^DATI 



!?-/^^f^^ — 



■* 4CTK»» T^KEN OR PECQMVCM>£D fOtf r99$ons tor #ft^ tfevwr*an« ftom ^wnm9/ GuM*; 



5 days suspension 




I. ^:^IL\. R^S^^a^iBzr. dJ^ir/''""^ 



T--f 



I concur with Lc. Thonas^s reconaendatton. 




AiFEnvipon 



r^M^-g^gc:? 



•ITLE 



,q*, pt .«Ltq' 




9O.1O-619-20 



OpVQ vuoftvx 



7/M/oa 



USATt 



••2Z22ifl2_ 



0) 



7. 
C 

T 
K 



<D 



c/ 



bSA ISXi 228 



•Tl iBO 30 IT 4»0 
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RECORD OF nffRACnON COWnNUATION 

GEORGE A. SHORT, LEAD POUCE OFFICER 
FEDERAL PROTCCnVE SERVICE DIVISION 
POUCE BUREAU. ENFORCEMENT SECTION 



Enforcement Seaion Headquanei^ and spoke to Lt* Thomas at approximately 4:20 p.m,. who was iiifc»iiied 
by you that you would not be abk to Tcport as scheduled because of an emergency and that you wcie 
requesting )eave for the da>'* Your request for leave was denied. You did non n^xm for duty until July 2, 
2002. On July 3, 2002, you called the Enforcement section Headquarters and rqioned that you were unable 
to n^poft for duty for July 3, 2002 because you were ill. 

On July 4, 2002 you were sclieduled for dut>' from 3pni until 1 1 pm. You did not report for duty as 
scheduled and You did not report for duty until Juh' 6. 2002 ^\4iCTeas you worked fh>m 3pm unto 6:30ain 
the second and third shifts. On July 9, 2002, you submitted a doctor's cenificaie horn a local doaor 
indicating that you vxrc totalh' incapacitated from Juh- 3. until July S, 2002. 

On July 3, 2002, Lt. Tliomas received information from Capt Richard A, Simmsthat he talked with you 
on June 28. 2Q02 A^iien you were denied leaxx b\- Sgt. Bennie CSlterTod for, June 29, 2002 and that that 
you stated that you were not going to rqx>rt for dut>' on June 29. 2002 and July 4, 2002. 

George A. Shoil ^sy your action on June 29. 2002. and from Juh' 3, 2002 imtil Jul>^ 5, 2002 you are cbarged 
A\ith being absent witltout authority as you did not report for duty as scheduled. 




^H^hAA L TTibirtTs'"^ f^r^lAo Licutenani Julv 15, 2002 

SignMure title Date 



7) 

g 
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INSTRUCTIONS 

The immediate supervisor is normally the one responsible for initiating 
corrective action when an employee under his supervision violates regula* 
tions or GSA Standards of Conduct This form is for use in reporting viola- 
tions under Table 1 of the Penalty Guide, according to the instructions in 
the GSA Administrative Manual 3-111. 

The supCTvisor should make a thorough and careful inquiry into the facts, 
interviewing the employee and any witnesses who have firsthand information. 
He should make every effort to reconcile conflicting statements and lo get 
the whole story before filling out this form and making any judgment, 

1 . WHAT TO REPORT - State the facts ^mply and in logical order. 
All persons, places, dates and records referred to should be fully 
identified. If more space is required attach a sheet of paper to the 
form. 

2. GETITNG THE EMPLOYEE'S STATEMENT - The supervisor 
should ask the employee to read the report in block 1 and furnish 
his comments and signature. The employee may admit, deny, or 
explain the alleged infraction. If he admits the offense as rqx)ned. 
statement of witnesses need not be obtained. If witnesses' state* 
ments are secured, they should be attached to this form, 

3. RECORDING PREVIOUS INFRACTIONS - The employee's previous 
record will be used in applying the Penalty Guide and in con^dering 
any deviation from the Guide, Only those Table I offenses for which 
penalty action was imposed within the last three years will be listed. 
Table II offenses will be listed without regard to the date they occurred- 

4. ACTION BY THE SUPERVISOR - The supervisor who fills out this 
block may be the same one who filled out the report in block 1. or 
may be a supervisor at a higher level. He should consult the Penalty 
Guide and carefully weigh all the facts revealed by the inquiry, as 
well as the employee "^s statement in block 2. If he decides that no 
penalty action is warranted, he wiU so advise the employee and 
destroy this form. If he decides on either a warning notice or an 
official reprimand and is authorized to take such penalty action, he 
should note the fact in this block and issue the appropriate notice to 
the employee. A copy of the notice to the employee, together with 
the original of this form and any additional statement of comment 

or explanation received from the employee within 10 days, will be 
forwarded to the Personnel Division for the employee's official per- 
sonnel folder. If the supervisor decides on a penalty action which he 
is not authorized to take, he will make his recommendation in this 
block and forward the form through channels for action, 

5. ACnON BY HIGHER LEVEL SUPERVISOR - This block is provided ^ 
for action by a higher level supervisor, as needed. The instructions q 
in 4, above, also apply here. If an adverse personnel action is be- -p 
lieved warranted, i. c., suspension, demotion, or removal, the form lo 
will be forwarded to the Personnel Division for action. !P m 

6. NOTIFICATION TO EMPLOYEE - The employee must be advised of O ^ 
the final decision with respect to any infraction written up on this w ^ 
form. 
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I George A. Short request ^ days to 

Name of PO Nuitoer 

prepare a reply to the charges presented to me on 7/18/02 . 

date 

\jy Sgt. Ruseell West 

Name of Supervisor 



PO'g Signature 



Supervisor's Signature 



7J 

o 

ro 

<D t^ 
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REQUEST FOR LEAVE OR APPfiOVfe ABSEtlGE 



2. £M}iX)Vi£oitseciu,8EcuRnym»aS' 




]. NAME Omu nnt. MUa* MliaO 



^y^<^^ 



4, TyPEOFlEAV»ABSEP«CE 



JS^ ccn»6 A atsufti Levvc 
O ))cfft«<ed Annvd \^Mtm 
C A^tinct AimiiBl Low 



^.3^^;^ 



O Arcrurd £kk Ijesw 
O A^mncr Sldt Law 



DaTX 



IFnn; Ttc 



^^ 



V/gx: 



TOTAL 

HOWS 



5. FAMEUTANDMnnCAL 
12AW 



ki^c side IttMfc, sr km 
btHfidmdvte 

f>9^ 1M« MttfMl U«¥l AM 4f 



3 Cert ofiftinltyiiManbcr/bcruMiDeat,iBdiidiif ]atdk»Udn)i«I^^ 
cs I nhiilSai i^ funfly tncatar 



D 



CoRkpenf »ioiry Tl^nc Off 



O Other }>^MAU<iicy 



•D 



1»(«* WiitMMi Pay 



I 




li^nvAotfinoL 



t. K£MARX€: 



^:A-^^(:^td/0-i^ ^/^^//^^ 









W<^il 



«Mi« 



EMFIOYgSICNAT^OT \{'^/^.^^ ^^,r^.^^^^ 1MTC >^-/;>^;^)^. 



fc. OmOAL ACTION ON RE0UEST;O AmOVilMB DlSAlTKO\TD 



ncNATina 



PKJVACV ACT£TATEME5Jf 






Uf »fdn » job uw w;mi hpari <t Mia it »■ l«it 
ryPT^^f «»b«»;w t th tgii Slim ^faa: law «ii 

lhtltltcnl»tinkTCqtfp«4lv«wl■fti>wtfW^a^«tDfl»9li«^»wteC«l«m)Wv1«M Adrrvvi 



«v«miw » c 




»«tt»r 



>^totiSttHD)cefgkJa«ilk»tfoniionb»fc3WW^odi) Shorty Ni>nihg,<ri 

'-* -^ ihfr TTin Vl-Tn :i — T— W Vr-t¥l7 ^' 1 r 1 IT -TVnuirr tnr fiium gi it la iwj ifwii jii * «fl ^ m ■! rf DJi >i^>^. 



If ;rMt «f ovc^ •»« lltt iiri«nmM 



«n iu 4i>iii «OT piiipwtt eOm tlsn iMst ifidmid «bpv«, i> iv»y p«4«» yw «l«i » 



tfdU^^r 



U^. OmcX OF PEXSOKKa MANAGEMEMT 



E'cJ 



90^.0-619-30 




PREVXKft SmOH ^MT IE UEB> 



7) 
O 
I 

Q ^ 

kn 4^ 



P»a >uee»>i 



"81 (60 30 tt «ao 
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;CHE|tAt URVtCES ADIUNIST RATION 

/ueuc lunDMcs iwncn 



REPORT OF AB1EHCE 






1 ho^ indicated 



dou I ttcc!v«d Q t^onticn 




*-wld ttoi be Qtle 10 lepcrt lot ^ m ^/^f/d 




Vhc peiKtfi leponjAQ cstootad Owi thU «mpJoyttt wcAiJd reimit/o 



,m. 



^. 



^A^ 






yssKT 



fifutiMJu^ 



2fL 




A 



EUPLOYCC'& HOllCf^Or iKtEKT 
TO ft£-rURHlO DU7Y (U«« «r«fo«;i 



iM»i Mtft ^n MVtu n«iw» 



Nol)c« woi iccelv«d ol llk« dbo«im uMc and dole lion 



U\Q| li» «%oul(i leium ko duty at 



7rc5^ 



.OQ. 



/*?«; 



I Tltig «iivloyec tcporled lot duly m . 



n't^^ 



<?n. 



ChkhCC 






lOlUMt 



w«. 



t^m^^nnwrnT 



m »».|. (;>»*»^_^^ »»«wiM owtei IM>»*«*U^ 1 1 



CSA JK^ t W 



7) 
O 

(Q ^ 



V-d 



9060-819-20H 



apvQ BUO^«>| 



»Gl :B0 20 IT »»0 
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Julv25J0Q2 



MEMORANDUM FOR; PRANQNE AlOERSON 



FROM 




Police Bttrenu. Enforcemcnj Section 



SUBJECT: 



Cpl. George Sbon 



Tliis is to dear up any micu^iderstanding on the reqi»» of Cpl, George A. Slnoit 
k&ve request for July 4, 2002, wiiidi vr-as denied by vnt. Cpl. Sliorl adced to be excused finank duly on July 
4, 20Q2 and that request h% denied because of tlie shortage of personnel. It is my wukistaiKiixif that ttie 
\ez\'c for Cpl. Shsn vvas also doued on June 29. Z002 V/H$ because ciftlie shonage of pencsmcl On June 
29. 20D2 and My 4. 2002 ws had to ^oric officers c\ enune ic take care of the oUi^tion of FPSD. 



&) 



o 

T" 

to 

m 



1^^ 



EXHIBFP c^ 



90^0-619-302 



• pVQ •UOS»>| 



•et :60 30 It 300 
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I . NAME <lai rni, MUdk MmQ 



R EQUEST FOR LEAVE OR AP PROVED ABSENCE 

:. iMPLo^'XEraiEoau.sECUiinyNUMnn' 



S. OFCANUMndN^ 



'^ty$^. 



j£L 



^/-Ol-j-JOO^ 



4. TVJ'EOFIXAVE'ABSENCE 



jSArcruMJ AnmatLo^ 
i_] Rtfiortd AnnuJ Lean 
LD AdvsMt A wnal Law 



Su\\ih 



d Arrmed Sick Leave 
Oa43'v*iic« Stck Lm^v 



DAIX 
r^OBiT Tor 



.%2* 



JL 



T^l 



ri 



1}ML 



Tk 



3fe/>l>^/aP 



T 



HOUW 



i. 






otJinMlifln cT fuaDy smnibm 



I I CoTnperwticv; Timr Off 






D 



LcAvf MUhoui r»y 



S. FAMBLT AND MEDICAL 
12AY1 



Dm 




I ifctiii 



xttLfttAf^ 



iMmm^Vtn. 



e. REMARXfi: 



c tvm *si)r M Moutfo atao«^ IK «Eftfy ih*i ■«* ku^ 






ENOTX)yiX nGNATJRE 



nqttDttd} and iMr 1»;cfia uoi of tMonMdm on «is imr. ra) kt fnMiiA In ilwl^Hiij vctf^ fadsAaf immvL 



e. OTDaALACnONehMCQUST: D AmiOVEb WmSAFFROVOV 



signatum: 



^^ yf^'^Z^&^r^^u..^ 



DA7I 



PKjVAev/tCTa^A^itMEW 



^-/^/^. 




Scnon (3 ] : tfiiik 3, Ufiwl Sipm Code. vvtkniatf coUvtei ef iWi Inrvrwiof^ Die friimTv Die tf^Uc laionr^bv 1« ^ 
■|iprcrvcuidi«arri«fliirM>tf^^ ^k4dHi«Maadaitfni«(itae|i«0imtiai«i7te;7<r»r DKiinnwrflfltar «An 

mt Moonitffib nmtMdlv <»>iMNnciriMn •d«BBi««c«f)c one «s C<Ae»)Sw;c!» Adurfiuam w» m aifTri cii M ft l<* 

^vh«r« »M eneiviTM idniifta»ii«ii mmim !■ /wr Socwl &«nmiy Ni^Mv rohrriion of tji:«Tii«VTi9«0K to •oMnrtlid b» ti«whc Oi<b WH. 
ifiiivr7mt»B m An tai^ iftdtidiiit ym Scdd &cfiifkqr SiirtM. to ^oit^^ 

11 >oin »rao ■» the ktfOciMiin IorWs) «n Mi Ivw ta pvpou a««i 1^ 



Mdjwfir^i 



0^ 



7J 

g 

00 i^ 



MS. CmCX CF mUOMNEL lUNAOBAirT 
AUTMOUZES KX UX>L nntOOUCTWK 



g-«l 



90^0-619-202 



\ 



EXHiBrr 









»C VU0R9>| 



»tT SBO 30 II 9O0 



